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Our mission is "Bringing True Wellness to the World".
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Where Health Meets
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Wellness Is
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Percentages reflect Shaklee supplement users compared with non-supplement users
Data for nonusers was obtained from NHANES 2001-2002 and NHANES 1988-1994.
Long-term Shaklee users clearly demonstrated lower levels of the most important
heart-health biomarkers recognized by the American Heart Association




AR5 ARIAR—ZI
S St

EHHERAZE




Making Healthy Happen
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Make wellness
Your business
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GPV 40,000
(]
||A
PPV 9900
GPV 26,400
[ ]
B
PPV 6,600
GPV 16,500
PPV 6,600 PPV 3,300
GPV 6,600 GPV 3,300
BEEDE -
ISR A BB TE D BI%FE 5 (GPV) 40,000 =13,600 + (A GPV) 26,400
BT RARNEBKE D BFFE S (GPV) 26,400 =9900 + (B GPV) 16,500
BT 4B EBES BEIFXFE D (GPV) 16,500 =6,600 + (B1) 6,600+ (B2) 3,300

BN

BB D AL

B QA8 E NTS 3,232 =
13,600 x16%+ (A GPV) 26,400 x (16%-12%)

T &RAY

B2 AL

A

NTS$1,848=(A) 9900 x12% +
(B GPV) 16,500 x (12%-8%)

B
NTS$1,320=(B) 6,600 x8% +
(B1) 6,600 x 8% + (B2) 3,300 x 8%




3. MEEABBAT FaE@EARDIE 3,300PPV @ BB EEERDE 66,000GPV BL
T A TENEDUTNESEN AN BEE N (Breakout) © & B M E GPV BIRFI AT

REER (K-

(L8 GPY S - M LRETE - BEAKAS  BeE=ELT 3 AN
mggz Ho@EA | Zm3@EE | E4ER
33,000 33,000 49500 66,000
50% 50% 75% 100%

£

A 9EEY 20% B S AL

4 UNBEAAEBAC TR BmME (&) DEHARE - HEAEDE 3,300PPV
B ERBDIZEOHO00GPY L LR Z R EEDTAEBE &5 EEEr
(Breakout) » &AM H GPV BIART AL LARA CGPV 58 » M LEBE N RE

BERAD &

mgﬁﬁ ZoEE | E3EE | S4EE

16,500 33,000 49500 66,000

25% 50% 75% 100%
TSHER 20% BB AT

SEIRMEER 4T - Active Director Bonus 1%

1 BRAGEDEREERD © =B 1% MAERE

B ERR) -

2.4 2 (B AERKBEBKESD 66,000CGPV W {ZSEENE B D 4L 20% Ha] £ 6

NAIEEEREE 12 B A -

3ERBESMMIRAKREYD

AL B

‘ SEFARMHEERBEDAREAEERN  BRBHNHHLACAZUFSRSNR B ATRE -

SEHIERAA .

BT A A 5 BiERK 66,000GPV WZEREB DAL 20% »

B 6 B#FF 66,000GPV A E4HEXER 4L 20%
18 2 [ REmRN - 50158 7 B 15 AR — /SRR BT -




AECEIESE - Generational Bonus

1 BEEEZ B ER 3,300PPV/66,000GPV # B (Director) Z A fE B - &2 H 4
HEACHABHABTALGHNEABEBHEERD » ML RO EEEENZEER
BB DAL - b AREEE I (Breakout) ©

2. Z CAR I AT A B R BEE I AR AR AR E B A B RS o

3 ARBARAVERMEER » CHRUTENSREBREEN 6 KABREIES -

L BEEREREBFE  REABKELUTESR BEMEK 3,300PPV/66,000GPV #
E Director) U E BEERER  IEF 1R AT TEEEEHEEER
3,300PPV/66,000GPV # B DI Fo M EKRE - BIE S 2 45 - DIULFEH -

HBELAR

Director

WEES
Presidential Master
WITES
Executive Master
BRES
Sr. Master
5%

Master

10 | 3,300 |33,000 10000000 | Y | 6% | 6% | 5% | 5% | 4% | 4%

8 3,300 | 33,000| 7500000 | Y | 6% | 6% | 5% | 5% | 4% | 4%

7 3,300 | 33,000 5000000| Y |6% | 6% | 5% | 5% | 4% | 4%

6 3,300 | 33,000 3,300,000 Y |6% | 6% | 5% 5% | 4% | 4%

BERBERE

_ 5 3,300 33,0002,000,000| Y | 6% | 6% | 5% | 5% | 4%
Sr. Key Director

BBRBE
Key Director

ERAITRE
Sr. Executive Director

4 3,300 {66,000 1,000,000| Y |6% | 6% | 5% | 5%

3 3,300 | 66,000 | 528,000 6% | 6% | 5%

HATHEE
Executive Director

2 3,300 | 66,000 6% | 6%

2 30m 455 B
é/?ﬁnvum 1 3,300 66,000 6%

Senior Director

st
VeA L 3,300 éé,ooo

Director




P mEstEmnamte? o

)

PPV 13,200
GPV 66,000

32

[ )
Al

PPV 6,600
GPV 6,600

A2

PPV 6,600
GPV 6,600

D1

PPV 13,200
GPV 13,200

A3

PPV 6,600
GPV 26,400

PPV 13,200
GPV 19,800

C

PPV 6,600
GPV 6,600

D

PPV 13,200
GPV 66,000

D2

PPV 13,200
GPV 13,200

PPV 66,000
GPV 66,000

AL

PPV 6,600
GPV 6,600

D3

PPV 13,200
GPV 13,200

[ )
AS

PPV 6,600
GPV 6,600

D4

PPV 13,200
GPV 13,200



FE>ESFE

TR B E

2%

Al A2~ A3~ A4 ~ A5 BYEI B
B EIAEHEKRED P
% o

D {8 ATE BB 3,300PPV » B
BB TE D 2 66,000GPV @ B2
RBEREEE  BIEHE—K -

E @8 ATED BB 3,300PPV » B
BBk TE 9 E 66,000GPV @ BiE
FRBERBAIE A  BITIIEE X -

SE>2F0

)
i
£
Y

BEiHE D R EETE
16

D1. D2. D3 £ D4 1y B B & 5
EIIA D WEKEDPErE -

E B ATEDRIA 3,300PPV » H
BB TE D ZE 66,000GPV @ BiE
FREEBIIZE - A DRSS -



HIE1%-3%18EFE - Infinity Bonus
1. EEERERERESDI LMBERE  BIAENE S EBRAASN 1~3% 8 -

2. W—ERRBESR/ERALS T - WEHEHAUENE CERRNNERESN TRE
REERES -

3 BN ECERNESE  MEBTEEEEBEENERNES  THENZE
HEABHEEEONERRES ZEE -

BRES HITES MBS
Sr.Master Executive Master Presidential Master
Director Leg / 8 10

@ép%ﬁ 3,300 3,300 3,300
fp*\ﬁ/ﬁ 33,000 33,000 33,000
4
"Hﬁii\’léﬁ 5,000,000 7,500,000 10,000,000
HMERE VAVAY VAVAY VAVAY
B—R 6% 6% 6%
BER 6% 6% 6%
B=R 5% 5% 5%
Eulis 5% 5% 5%
EAR 4% 4% 4%
EAR 4% 4% 4%
EIRA @

34



P mmEstEEnmRR RS 2

RS UMEERES

RIEHVABAE R C RS ETE A 1% HMRARE

241

41

THEBT - BEMNEFEBRRENESES0

EA ERBABRBHEERE SN 1% ERAES

ENABT ESHKENERESRSUMEEHERD

DEAERERIE 1-5 K1 1% ERRES

Q% 6 REUTEMEBRA » HRNEZER 0%(1%-1%) » FItEE
BEERAES

RS UMEZHITES

EHY%&H?&*M%&%E? H) 2% EIRREE

241

ENABT BESHKENERESRSUMEEHERD

D ATSERUSRAE 1-5 89 2% ER RS

QFE 6 RLUTEMBN  REER 1%(2%-1%) * AIEI 1%
EERe




FSRINNEHEEE - Title Bonus

o)

6

1. ESEBLABMABRAREEREANR  BEZEAZEXLEFHEEMRELL - B
G HREDS NSRS ZER -

2. BREMEFRBEN L ZER - HRFSFS MR - BIRERSE R IR B0

3 R RIIB RSN ARRE  WRA#E -
L MNZBKERBET BRI EEERHEBSRIMEES

5. BRMBRSFE I RS BEREANRAASEETHLEBR WERE A
BHEFEFRER  WERSEHAE -

6. RIS RS ERPAR » NMEEREEER -

BEMBEN Qualification (EE3EHERASSEEN) YRN8
mEGR \EARS | ERES | GHRD 50% BUH | eeo.
Director Leg J?EJJ ( = ) = -
48 2P
mAEE 10 | 3300 | 33000 10000000| Y | +3 | NT$1,200,000
Presidential Master
+h /==
ATES 8 3300 | 33000 [7500000| Y | +3 | NT$800,000
Executive Master
ERES 7 3,300 33,000 5000000 Y +3 NT$600,000
Sr. Master
-
octor 6 3,500 33,000 3,300,000| Y +2 NTS400,000
&R R B
é,ﬂﬁgm 5 3,300 | 33000 |2,000,000 Y +2 NT$250,000
Sr. Key Director
WERE
i 4 3,500 66,000 1,000,000 Y +2 NTS175,000
Key Director
R T
ERIMTH 3 3300 | 66000 | 528,000 +1 | NT$125,000
Sr. Executive Director
= 4T 48 BE
PTRE 2 3300 | 66,000 +1 | NT$50,000
Executive Director
R
o 1 3,300 66,000 +1 NTS25,000
Senior Director
4 -
o5 3300 | 66,000
Director




P mmEstEEmsRImmBES ?

21

26

AR 2 4RES

Wﬁ%%zmﬁﬁ TRERBEEZBESA GPV &
66,000 LI E ~ & 9 B XNEBERTRREEE &S  BIFJ%E
SMEER $25,000 HISSRIINFER S -

Q

L ERBENEZZEEE

3EABEEHE + 1 BRI REZ%

R oZE 8 B BkETHRERNITEREEZXESA GPV
EIZ 66,000 BUE » 5 9 B NERSERRIEERELE 8
AJRESMER $200,000 WIS BIINFEHES -

Y]
\Q

PRRSERAEES « MITHRE - ERERERNITRE -
HOEBRMUL = RS RIMIRES -
NT$25,000 + NT$50,000 + NT$125,000

= NT$200,000




m MEBZENH4 - Presidential Master Bonus
1 BEIREZEETEEEREETER  BrFREIN 1% BHEESHE -

2.1% RABEMREZEBARBEMEN > RS TEN 2 KEREE TR 1t—
RBEEMESAEBMISR WO TERECRREEMMR TRARES
DAL EFES -

3 ZENARSEETHEERN WERE RAZHFFRE WERSEZHAE -

P wEst HERHEEHA ?

5 (A) EZRBHESR RS (UM

EAEBTEERRIEEFT B) AE_NBHES C) HBHEK

DALGTEWT -
B(AEBEER D (A) T EENARFES DAL
OV=21,000,000 NTS 150,000
i BHEFB)MABREIEE | (15,000,000-10,000,000) x 1%
F—K
&9 £15,000,000 =NTS 50,000
BHEBFC)WAEBIEERES | 10,000,000 x 1%
az\%wo,ooo,ooo =NT$ 100,000
1% & RS
- —EERSEREEHHEBEARITRE  IRMBTIRFEE » ABBREEEK L
RITER &L -

- RERSRKA  BABERRRA 5 BEK -

- BRIMSRERKNA  RENZESUBERIBEBATERZHEK - JORA 15 H
B -

EBRREMNRNDARATDSEDATARBEERBROH TR MRS ER BN EHEENTE
% BHREET 'TERANBYEHEBRANESE ) <OE  BRERBF  HEBARTRHERE
R EAEBERESATHRIEM -

38 |




12 Bk - Shaklee Incentive Trip

REEEERNKINEE  ERENEEEMNEXNBEE !
RRNGFEEFEANRRE SR  SIRBHMEFBHEER  eEE —HEEIKRE
BRY RTHEE  EXBERTERRAS - #TRERETEE !

—ERIE T UARCEREREENIRNE
—BREFENRE EaUUR TEERTHERER
HEZFEN ROAFLZET ME—SHNEAENEE
TEEERINNE L AT EESNEEEHE
AR T —ERIRTE

M=RF—E AEARTH 57 & KR

=57 10 % wasmuse Wee10 gEx . wE
SEh i 502 HhiE ﬁ%ﬁlﬁgﬁsiﬂs HERALEERE

i Jf;

39



xia=RM 2B REEHE

%ﬁﬂpersonal Group Bonus
8% to 20%
BAREREEEI I00PV

9 55 B2 45 BX 43 4T Active Director Bonus %E{%%PVT% T ERAKAERERYS
=) R .

1% B8 B R E B 66,000 EEREBRAA

20%% - JBENA - BARAEZRIERI2EAR -

48 48 1% B 38 & Generational Bonus
BiE6HK 30% (EE4R)

0 #2# R {X 42 5§ Infinity Bonus
3% ERA

E=

Master

HRRE
Senior
Director

RITHE
Executive
Director

ERHT
Sr. Exec.
Director

REMAE
Key
Director
1 2 3 4
HBE AR B AR BB R BEAR
3,300PPV

EREE
Sr. Key
Director

5 6 7
MRS AR BB BB R

3,300PPV 3,300PPV

BEREE
Sr. Master

BITESE
Executive
Master
8
HBE AR
3,300PPV

BRES
Presidential
Master
10
HBEAR
3,500PPV
33,000GPV

RERH
2%

5%

6%

6%

6%

6%

1%

%+ M 6%
%+
%+
%+

2%

BERE
o1t

3%

6 42 Bl 70 5 38 5 Title Bonus = 1% 8

5iE3,625,000(NTD)

HER@E
Senior
Director

HITHE
Executive
Director

NT$50,000
ERRB4EA

HR®IT
Sr. Exec.
Director

NT$125,000
ERBH4EA

HEMEE

Key
Director

NT$175,000
EHsEA

HRAE*
Sr. Key
Director

EEx

Master

NT$400,000)
EHsEA

EREE*
Sr. Master

NT$25,000 NT$250,000 NT$600,000
ERM4mEA ER%HESEAR EHeEA

RAFERRIME 2 Rs 268 A

HITEE*
Executive
Master

NT$800,000)
ExHemA

BYyES*

Presidential
Master

NT$1,200,000
EeMEA

6 48 5 E5 5B 9341 1% Presidential Master Bonus 1%

HEEEFEE

1RREE" * "HERD - AR AE50%0OVRA o 2. FAMB R EEZBE  FERREEEK -

40 |

#201107018



Global Ambassador
FERAN G

WNEIENEEERAEER :
1. BN EREBEEEMATK 1EAMLERESE
o A A RGBEERIRKMEL -

2. B A BIRET B 66,000PV B » ENE &
2K EZHD

3 EEMNEIREHEMAERAMARRAETE
B RFAEIFRE R FRIA BN R -

UNEIEREE R AR ER A fE -
1. EAZEMEH wwwshakleecomitw TH
PIRKRERFE (BEFUR) -

2 EBTE  BEXHFERZRNSERET
I 8RS NT$ 3,000 BISER RS ©

3. EmiBE  EEBHNER USSL) »

A A o SEENE B A ERNERIRE - N
%ﬂ’ﬁﬁgﬁﬁﬁﬂ’]‘%ﬁﬁfﬁi%—ﬂ’]ﬂﬁu\&. jz;[:ijﬁl:,l , E%*Uﬁzj
BHESWAEGAFETSNELEER 47 VT e
s HEIRRRS - e R

TR PR E A T R A B 4 T A HMER SRR
B WGSBS ERET SN R EER - EREEEER () A5

 MEREHES  BERERESHEFEE BB REREE -

2% °



Shaklee EESBINEEGE

= AR TR RS EIA
ARIET o - .

BREEXIH - RaBE15%" VP EERA A E
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RREM © ﬁ

S AR

SHA1BE13H

A AHE,
Ex=[Elfg 15%
HEETRBE

N j%

£ HFF
B85 5002 -
EBEIFEERE




E&&5H

- SHIHE13H ' HEBEFE10%AL A ER C 4B
@ —HRER B8 U E R E D (PV)10% T 5

BRI & B RS4RI R R R 4

SHHZE13RH » HEEZ15%ALF &R = 48
°V|pg§ B8 U E & A (PV)15% 5 5

FAEVIPEER > NEEICERHEERES

EFEOEBRFANBHAAFVIPES (PV)5%

Shaklee | 43




AR

(P)

HENRE HFEIFE 1853K17T
FA=FUAE h s 2580 E 68 HEYERE
AREE S AR FEVIPRNESRIGES HBERRR
ERED(PV)10%E415% R EREA(PV)5% LZEEHEER

ALFITERL - ARAEYT
18648170 - EREER
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| £B&FF

S84 HE VIPEHE
B R i AT R BN H E 2 B 3% AT I B B
10084 500 24

v V1P 88 12

VIPEEEG 12BN A EEHAHEE
BRFEBSHEENTS100,0007T

E2EmEE

—RESERIAARANBIHRB[BHEE
BRFHBEHEENTSI5,0007T
HICIEREY-J=R L

BT S VIPimeEE

AR R T BT 1=an B

(A0 ] —BeBE@EEARIABREREERAPYER  BRE7TEREASAVIPER - A58 A TRALAIRAE]
B AIREEIESEAHBREESPY)S%AFMGHEER (RASFERSARS) -
(£0%) @24 0%  £AFs—EAAY - £AEAMEIHEHSI00H (HRBYHERABE)
VIPAERE AREAAFTRAVIPEE + BRI6HE A REHEENTS5,000 + 4 HE A BEATAMBIE00H (HBBHER
AHIE) -
[ | @ER5E  AAENEEEE A LS EEER - EARMAER R HERA(PVER BB HEENTS150005T ¢
HIREE BAEEREITEM (BmpH3(E A M) -
VIPREE  BAFRVIPERSE (2023/471vVIPRS BANBRRFBAEAESR) - EE 2 ML AEMEEER

Eaey) BR  BERHEENTS100,000 @ EIAESVIPREEVIVIXETBEESERZME (BRPRE12E8
H BRI o
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BERMESILRR

BE&5 ALF [ 88 S8

m - 4 10% B2 B £8 T84 100 BS

AT ey £ARMEBARS - TES
—REE ESEA(PV)10%E BEiE BE4AE

ot 159% 2 B ] 88 Y5008

B ATFI| TR LA B SHEBEAVIPSY » BEi6E
VIPE S EREA(PV)I5%LBEE ERiHEESENTS5,000 @ T
EBvIPERR
AR paa e

1. ALFIRERA AR EAMBEIZA (BREYe 8 ERZAFERHRERE) -

2. AIFIREENESE  POAERARHE =R EEE - —BEERELIEFES(PVI0%TE - VIPSERELIERES
(PV)15%=1 2 (R EHAIVIVIXR B OR (AR E SRS TALF S8 AE) -

3 HEES  —MEEAMEEENTNE—BEESD  VIPEE-EFER B HIAIBEHTHFRVIPES -

4FER  —RREEEMIARIANENNEEHERS PVIER  BRF/EAEBASFRVPRE - ASEARRAFIEEE
% TESEIEEE B HEETES(PV)S%ALA N MO (RS2 A15AES) -

5408 gESHE-£S0H—BAAE £ HEABEAFHE00H (HEUMERAEE)  VPARR-£HEAHASE
AVIPEE « BEIMEAZHEESENTS5,000 » £ B EHREAFEB5003 HEWNERAAE)

6 e EEREEANENHEITEEHL(2)EEMER c SEAMAEN IR EEES(PVERERTEHEE
NT$15,0007 + BIA S SNEBEEREZA (MPNEEABERE) ; VIPAEE-SASAVIPESERE (2023/48IVIPER
BEARNEEGEASEOEE) BEE2ERRIAENEFEERES(PVESR  BERHEEIENT$100,000 + EIEEEYIPH
HBVIVIXERTEE SR (BR7NE1 268 A EEHRE) -
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BRSEREGEBAMNBEEE S EE
FENTS15,000 @ oS EEmEASE

L] MO EEER

BEREE12(E FARER - BEHE
E& ¥ NTS100,000 - oJ¥#ER VIPiHERE

7. FrEALAREEIE S ~ MERE ~ AR EE AR R ELHARR R BRI R PVIERSTE - BF  80E
ALRISEHE ~ SR - FIEEREE AT R EZMBESERIHRET ESBSHAMALAERTSHERERE - ETER

MBAEE

s @41 =8 =15%

SERRIE I OfE SALFIRERS - RAEBE=Z
AI6fE BEmIED (PV)5%EAHCI 8

LI VIPEEESE

PEEVENERE  BRRAE (ERSESAUERAAHELRRT) -

8. F—AHARMIABREEEEESPVERE  RRSHLIFEE  WRBRFSE AAENESEAR - WRERA 5
FENMREER  BRAARNE AR IRERE2EENES  AVPEEMAREEEHES  KLI—H&E5

AFHER - EREFEERHEARLUREVIPREEKE o

9 SAEFANRHARSETIRES(PVERE BRI SRR OEEREEE SRR G20 EE

TR

10, ALARS LRR-E A S AR EM LRR3,000% | FAEGSESE M LIRA9.000%, (BEREME)
1. ZEEEARNTIRARGES AR REBEMLMETE BT -

& 2023F4 71 HEEXE
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MAKING HEALTHY HAPPEN"

&l 0800-066-068 | B7
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At AFTHmEEAREE _ERSIS25EBE BRE 1 04-2310-6338 EH 1 04-2310-6958
S SEDSHEERE_KRI755%2818 21  &BiE 1 07-225-6080 {HHE : 07-225-6081
| ZEEEERN)ATESEI NG | REFTE - BE®EE #2002T1 202402

*AEREHABTEMHRSE  HRLEETREARE  FUEREE AT | FERBIRFIRRNESR © FEARZE « ARSI EMER



	93fbde10354cb126f76ad978aa631224319f4ccdf5246e000504c366cef9906f.pdf
	93fbde10354cb126f76ad978aa631224319f4ccdf5246e000504c366cef9906f.pdf

